
CITY OF LODI COUNCIL COMMUNICATION 

RECOMMENDED ACTION: That the City Council adopt the Statement of Benefits for Fire Mid- 
Management personnel. 

APPROVED: 

BACKGROUND INFORMATION: In July of this year, the City Council approved recommended salary 
and benefit changes for Fire Mid-Management employees. As Fire Mid-Management was the only Mid- 
Management group who remains unrepresented. it was necessary to revise the existing Statement of 
Benefits to accurately reflect the current salary and benefits they enjoy. This document is attached for 
adoption. 

FUNDING: NIA 

Respqtfully submitted, 

Joanne Nhrlodh, Human’ResourcesDirector 
\ ,* 

/ \ n  

Cc: City Attorney 
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, 2004 on this date fall will be added to 

and no greater than 4% and 
that is available and issued by the 

ve the pay period in which July I ,  2004 
d using the same methodology and a 

2.1 , at 
ion 

ARTICLE 111 - DEFEKRED CO>IPENSAlIOS 

3.1 Employees may participate in the City's Deferred Compensation Plan 

3.2 ry. The City h up to 
in which Ulh? 

3 



the Flexible Spendin ount 
in; 

a) 
b) 
c) 

-1.2 Elec~ions for !lic calrutiar y c x  will bc madc each Dccember, or if a change in family 
status occurs. Money no1 iiscd by rlic cnd of ex11 calendar year will be forfeited by [lie 
emp I o yee . 

.&RI'ICI..E V - CXlIROPI<ACTIC 

5 . 1  be received by employees and dep a 

6.1 will be available to eligible employees for sp 

e of Arts Degree - $50.00 per month if the : 

a) 
b) e Science Certificate &om an iied 

c) yee has h A  Degree and is actively pursuing a Bachelor of A r t s  de 

Or. 

Bachelor of Arts Degree - $100.00 per month. 

a BA degree, heishe will receive a maximum of $100 er 

4 



6.3 Employees will receive education incentive pay for the following certifications: 

$100.00 per month 
$50.00 per in 
$50.00 per month 
$12.50 per month 
$25.00 per month 

$25.00 per month 

6.4 1 receive a maximum of $275.00 per month for education incentives. 
difional$25.00 per month may be earned if the employee possesses a 

ials S p e c i a l i s t / T e c ~ ~ c i ~  Certificate. 

7. I 

week. Overtime 
our work week. Eme 

head and include but ar 

hing of additional crews; 

d to work during normal days off to accommodate 

ems requiring the presence of the mid-manager in 

4 

* 
* 
0 

* 
* as 

n 

7.3 A110 ad. Any deviations from these guidelrnes 
must and the City Manager. 
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7 .4 

7.5 

7.6 

7.7 

7.8 

FIRE  ID-MANAGE~ENT -STATEMENT OF BENEFITS JULY 1.2001 

s may accrue compensatory time in 1 e pay. Th rate for 
tory time shalt be one and one-halfhour worked. 

e hundred forty-four (144) hours o f  compensato~ time may 

agreements. 

Safety 3% @ 50 plan * 1957 

ce 

ly 1, 1994 shall receive the following vacatio 

eek: 



5.23 hours per pay period 
6.16 hours per pay p 
6.47 hours per pay p 
6.78 hours per pay p 

(17 days per year) 
(20 days per year) 
(2 1 days per year) 
22 days per year) 
23 days per year) 

(24 days per year) 
(25 days per year) 

24th year 
25th year 7.71 hours per pay period 

r work week) Emptoyees: 

5.54 hours per pay 

10-1 

10,2 

10.3 

10.4 

ng mid-year will receive a cash pay out for unused Administrative 
basis in accordance mith 10.2. 

of their current Admi 



11.1 

11.2 

11.3 

hours (non-shift) or 144 (shift) e to 
Chief. 

yees shall receive either 1 156 
ensate for the addition of 

r the unused h 

13.1 

8 



oney to purchase Dental andior Vision Ins 

13.2 

13.3 

13.4 

13.5 

13.6 

of retirement. Any diffe 

le to choose a 1  cash pay-off of accumulated sick 

ble to convert unused sick leave to service credit for Cat 

eimbursement for medical insurance premiu 
tion 13. t ; Option #2. 
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f Lodi employee may 
re, upon retirement the e 

der to take advantage of th 

rage for another C 
s an individual i 

Leave Conversion program. 

13.8 A retiree 
group rat 

'ving dependent may purchase dental and vision insurance at the City 
he Sick Leave Conversion Bank option. 

14.1 

yee's physician: 

. office examination * An executive blood panel . * M a ~ o ~ a m  
I) * Chest X-ray . 

15.1 

ay period into the employees deferred 
1.1 5 per pay period will be deposited 

10 
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yee may carry depen 
due to the loss of du 

fully paid family dental insurance. 

er 

17.1 sion care 
utlined in 

h $ ~ O O , O ~ O  of acc 
its. Spouses are on 

y business, or while conducting 

18.3 $25,000 accidental death policy in the 

11 



e all leaves 2nd leaves of absence in accordance with Federal and 

ve 

1) 

r a child, parent or spouse of the employee who has a serious health 

t makes the employee unable to 

ns for leaves of absence without pay pertai 
to Family Medical Leave in accordance wit 

2 1.1 Employees shall receive the following: 

12 



that course falls. 

lors, or any higher degree. 

edule of “56 hours per week” with 

22.1 111 order to convert the hours for einployees th:il iiiow froin n 40 hour work week 10 il SO- 
hour  work week, the fi)llowing foimulas will be applied: 

Iyor conversion of Vacation: 
From 40 to 56 hours. . . . .  . . .  Multiply by 1.8 
From 56 10 30 hours. . . .  . . . .  Wiiltiply h), . S S S 5 5 6  

f,’or roilversion of tiolili‘iy anti Sick L ~ Y C  3nJ Coinp ‘Time: 
Frorii 40 t o  S 6  hours . . . . , . .  Multiply b), 1.S 
1:roni 56 10 -10 hours.. . . . ... Multiply by ,606667 

13 



g probation, new hires have the 

may mutually agree to an extension of the probationary period up 

A. The City is not required to bur may provide for the defense of an action or proceeding 
brought against an employee or former eniployee if  the City dcteimines thnt: 

1 .  The :ict or omissions n’as not within tlic scope oftheir employment; or 

2. They acted or Oiled to act because of actual fraud, corruption, or actual n~alice; or 

3. The dt-fense ofthc action or proceeding by the City would create a conflict o T  
interest between the City and the employee or Ijrnicr eiiiployee. 

H. The City is not required to but riiny pay any claim ofjudgnisrir for ptini1ii.c or 
cxcmplary damages under thc followins circilmstiinces: 

1. The judgniciit is based on nn .ict or oniission oinn 2rnploye  or fonner 
eniplo) cc acting w t h i n  the cotirsc and scope of their cniplo!iiicnt i s  an 
cniployec ofthe City. 

2 .  At thc r i m  oirhr act yI>. iny rise to the liability, thz einployee or  fomier employee 
acted, or failcd to act, i n  p x l  faith, \\ithour x t u n l  malice and in the apparent best 
interests of thc City. 

I4 
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3. Payment of the claim ofjudgment would be in the best interests of the City. 

25.1 

25.2 

25.3 

1 

25.5 

2 

the following subjects shall be determined 

A. 

B. 

Interpretation or application o f  any of  the benefits listed herein. 

Disputes as to whether a matter i s  proper subject for the Grie 

C. Disputes which may be of a “class action” nature filed on behalf of the employees 
or the City. 

Class action Grievances shall be submitted in writing to the City Manager 

STEP ONE 

STEP TWO 

15 



26.1 

26.2 

26.3 

ees: With respect to employees in classifica 

Cause: 
limited to the following: 

Causes for discipline of any regular employee may include, but shall not be 

A. 

B. 

c. 

D. 

E. 

F. 

G. 

H. 

1. 

J.  

Improper or unauthorized use or abuse of sick leave. 

gifts or gratuities in connection with or relating to th 

C'oinktion of ii felony or niisdemeanor involving moral tutyitude. A plea or a 
verdict of guilty, or a conviction following a plea of nolo contendere, to a charge 
o i a  felony oI an! offense involving moral turpitude in deemed to be a conviction. 

I'raiid or  thc submission of false infonnatioti related to enlployment application, 
payroll, or any work-related recortt or report. 

Soliciting outside work for pcrsorinl gain durins the conduct of City business; 
engagiiig in outside emplayment for any business under roiltract with the City; or 
pai.ticiparing in m y  outsidi. emplo)mcnr that adversely affects the employee's 
Cit) work perf'oniimce; o r  conductins personal husincss on City titiic. 

IXscourtcous treatment of thc ptihlic or City employccs or disorderly conduct on 
City property or 011 City husiiicss iiicludinz fighting, or using proianitv, 
intimidation. nhusive 0 1  threatelling I:inguagc. 

16 



at interferes with the 
or any of its depart 

ow employees. 

ical activities while on duty, in uniform or using the authority 

t of safety rules or practices. 

g or outside the d 
City or one o f  its 

'ng harassment, ag 
race, color, natio 

rs, which is of such a nature that it 
g services. 

ence, marital status, age or physical handicap. 

ce, or negligence in the performance of duties, including 
complete assigned tasks or training, in a prompt, competent, 

nnance in accordance with written or 

carry out reasonable and proper assignment from an 

r use of controlled substances or alcohol on City property and/or at 

e, or incapacity due to the use of controlled substances 

tain or maintain possession of the minimum qualifications for the 

roper use of City property, eq~ipme~it  or funds, 
Val, or use for private purpose, or use involving 

e risk o f  damage to property. 

L. 

M. 

N. 

0. 

P. 

Q. 

R. 

S. 

T. 

U. 

V. 

w. 
X. 

Y .  

2. 

Unauthorized release or use of confidential information or official records. 

in an illegal strike, work stoppage, slowdown, or othe 
ity. 

Inability to perfonn the duties of hisher job. 

Dishonesty. 
17 
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AA. Possession of 

r actions protected by law. 

sed to City equipmen 

yees andior City property. 

2. The effective date of the action, 

he 
nd 

18 



26.6 

26.7 

26.8 

- FIRE MID-MANAGEMENT - STATEMENT OF BENEFITS JULY 1.2003 

action shall also be served on the employee. The r e c o ~ e n d a t i o ~  shall contain: 

6. The specific type of disciplinary action; 

7. The specific reason(s) or cause(s) for the actions; 

: Following review of the dep 
Manager, the City 

e employee of 

tion shall become effectiv 
tion, unless the date is 0th 

shall file a copy o 

n the date stated in the 
ise extended by the City 

inal Notice of Disc: with the 
Director. The Notice of Disciplinary shall be 

ally to the employee or shall be sent by registered or certified mail. 

the decision. The em 
ith the Human Res 
Final Notice of 

to the charges 
ployee shall sub 

bmits an appeal, the City shall refer the case to a neutral hearing officer 
the Califurnia State Media~~on and Concilration Services to hear the 

t an advisory decision to the City ~ a n a g e r .  Selectian of the 
officer shall be made by the parties’ mutually selecting a list of 7 neutral hearing 
from the office of the California State Mediation and Conohation Services. Absent 

ent on a name on the list, the parties will strike names &om the list for 
of the hearing officer. The selected hearing officer shall adhere to the 
ard of review and hearing procedures: 

1, The appeal h ng shall be informal and strict rules of evidence shall not apply 

ss-examine witness 
briefs. Witness t 

19 
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exclude testimony or evidence which he 

5 .  The appeal hearing will be held on the City's premises. 

ctual basis for the discipline, the normal remedy will b 

' officer shall be 
rt reporter and 

26.9 Any decision ofthe City Manager shall be final and binding. 

decision rendered under this section shall be gove Code of 
1094.5 

n of  its constituent departments, commissions, and boards 

ures and standards of selection for e m p l o ~ ~ n t  

20 
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. . el by which g o v ~ n ~ e n t  operations 

* f performing its 
. 

procedures and standards 
k of work or 0th 
ipiine, and to d ndards of conduct a 
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